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ARTICLE I - PREAMBLE 
ARTICLE OF AGREEMENT, made and entered into this 22nd day of December, 2009 
BY AND BETWEEN the Superintendent of Tri-Valley Central School District at Grahamsville, 
Chief Executive Officer of said School District, whose address and place of business is 
Grahamsville, Sullivan County, New York, party of the first part, and hereinafter designated the 
Superintendent; and the TRI-VALLEY TEACHERS' ASSOCIATION, a voluntary association, 
existing by agreement of its membership, which is limited to the those titles set forth in Article II 
employed at the Tri-Valley School, as hereinafter defined, whose address is Grahamsville, 
Sullivan County, New York, party of the second part, and hereinafter designated the Association. 
WITNESSETH, that the parties hereto, by reason of the request of teachers employed by 
said District, and the recognition by the Board of Education of said District, of the right to make 
such an agreement and to recognize the Association, make this agreement for the purpose of 
providing a statement of the duties and obligations of the conditions and compensation of the 
members of the Association, and their engagement with the Superintendent to do what shall 
constitute proper, efficient and effective instruction of the pupils of the school or schools of said 
Central District. 
The parties to this agreement do covenant and agree as follows: 
1. That the first and most important duty of the Board of Education and the members 
of the Association is the education of the children of said District, and when and 
where possible the improvement of the manner, means, methods and equipment 
and facilities for the performance of such end, with due and strict regard to the 
ability of the District to meet the requirements of attaining such an end. 
2. That the Board of Education and the Association bind themselves, including the 
members of the Association to recognize this end and that they will in all respects 
interpret this agreement in such a manner that it shall be considered and 
interpreted as a means of directing the efforts and work of all parties hereto to the 
needs of the pupils rather than as a strict definition of rights, privileges, powers 
and authority of the parties. 
ARTICLE II - RECOGNITION 
A. The Superintendent, with the authority of and as Chief Executive Officer of the Board of 
Education of Tri-Valley Central School District at Grahamsville, recognizes the Tri-
Valley Teachers' Association as the exclusive negotiating agent for all certified 
professional staff members with the exception of administrative positions. This 
recognition shall extend for such period of time as provided for in Sections 207 and 208 
of the Civil Service Law of the State of New York as presented below, and Part 201 of 
the rules promulgated pursuant to said sections, as amended. 
B. Nurses shall receive all protection and benefits of the contract and be subject to all of its 
obligations except as indicated in the contract. 
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ARTICLE III - RIGHTS OF THE PARTIES 
A. BOARD OF EDUCATION 
The Association recognizes that the Board has the power and duty for the 
superintendency, direction, management and control of the educational and fiscal affairs 
of the District, physical properties of the District and professional staff pursuant to the 
rights guaranteed to the employees in the Public Employees Fair Employment Act 
(Chapter 392 of the Laws of 1967 of New York State.). The Board shall also have the 
rights, powers, functions, privileges and authority that it possessed prior to entering into 
this Agreement with the Association, excepting such as are relinquished or restricted by 
the terms of this Agreement. 
B. ASSOCIATION 
1. The Association may make reasonable use of the inter-central office mail service and 
teachers' regular and email boxes for official Association business that does not 
interfere with the teacher's work, disrupt the school day, or the District's right to 
operate the school. The Association and its members understand, however, that the 
District reserves the right to view any information stored on or communications made 
through the District's computer system and that such information is not confidential. 
Material may be placed in the teachers' mailboxes and on the bulletin boards (in 
faculty rooms) only by an authorized representative of the Association. The 
Association will inform the District, in writing, of the Association building 
representative and alternate who will distribute official Association materials in each 
building. 
2. The Board will allow the Tri-Valley Teachers' Association to use the physical 
facilities of the District, without cost, for meeting purposes for the executive 
committee, special committees, and the entire Association. The Association shall 
have the privilege of holding its Association meeting on the third Monday of each 
month. Special meetings may be called by the Association with prior approval by the 
Superintendent. Such meetings to be held after the regular school day, i.e., after 
student dismissal. 
3. The Board agrees to honor all reasonable requests for public information which will 
help the Association fulfill its functions as exclusive representatives of the recognized 
unit. 
4. To the extent possible, the Board shall advise the Association of any new or modified 
fiscal, budgetary or tax programs, construction programs, or major revisions of 
educational policy, which are proposed or under consideration. 
C. RELEASE TIME 
1. The Board will provide release time to officers (or delegates) of local region, state 
and the American Federation of Teachers, for the following functions: 
(a) Impasse Proceedings 
(b) Representative Assembly 
(c) Grievance Procedures 
(d) Retirement Delegate 
(e) Lobbying 
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(0 Other Union Business 
Release time for such Association activity of a professional nature will be granted up 
to a total of 12 days annually. No person will be entitled to take more than six of 
these days in a year. 
2. The Union President or his/her designee will be assigned to no more than five 
teaching classes and will have no supervisory assignments. 
D. DUES DEDUCTION 
1. Upon the submission of properly executed dues deduction cards from individual unit 
members as provided for in Section 208B of the Civil Service Law, the District 
agrees to deduct from the salaries of its unit members the dues for the TVTA, SCTC, 
NYSUT, and AFT and transmit such monies to the treasurer of the Association. 
2. The treasurer of the Association shall certify to the Board, in writing, the current rates 
of the above Associations' dues by September 15. 
3. Deductions referred to above shall be made in the following manner: 
(a) The dues referred to in "A" will be equally deducted from the first October 
payroll through the first May payroll. 
(b) In the second May payroll, one payroll deduction will be made for those unit 
members who wish to contribute to VOTE COPE. 
ARTICLE IV - ACADEMIC FREEDOM 
A. The parties seek to educate young people in the democratic tradition, to foster a 
recognition of individual freedom and social responsibility, to inspire meaningful 
awareness of and respect for upholding the Constitution, the Bill of Rights, and laws of 
the land and to instill appreciation of the values of individual personality. 
B. Academic freedom shall be guaranteed to teachers and no special limitations shall be 
placed upon study, investigation, presenting and interpreting facts and ideas concerning 
man, human society, and the physical and biological world and other branches of learning 
subject only to accepted standards of professional education responsibility, law, and the 
regulations of the Commissioner of Education. The Association acknowledges the 
Board's authority under state law with respect to approval and final selection of 
curricular materials. 
C. Freedom of individual conscience, association and expression will be encouraged and 
fairness in procedures will be observed both to safeguard the legitimate interest of the 
schools and to exhibit by appropriate examples the basic objectives of democratic 
society. 
ARTICLE V - GRIEVANCE PROCEDURE 
A. DEFINITIONS 
1. A "grievance" by definition is a claim by an individual or a group that there has been 
a misapplication or misinterpretation of any portion of this agreement. 
2. An "aggrieved party" is the person or persons making the claim. 
3. A "party of interest" is the person or persons making the claim and any person who 
might be required to take action or against whom action might be taken in order to 
resolve the claim. 
4. "Days" shall mean working days (days in which teachers are required to report). For 
the purposes of counting days as may be required by the grievance procedures, the 
day on which an event occurs or on which an action is taken shall not count as a day. 
Counting shall begin on the Day immediately following. 
5. A "difference" is the presumption that a grievance may exist. 
B. PURPOSE 
1. The purpose of this procedure is to secure equitable solutions to the problems which 
might arise between unit members and Administration and Board of Education. 
2. Nothing herein contained will be construed as limiting the right of any grievant 
having a grievance to discuss the matter informally with the party against whom the 
claim is made. No settlement of any informal nature shall be made with an individual 
which shall be inconsistent with the provisions of this agreement. 
C. PROCEDURE 
Since it is important that a grievance be processed as rapidly as possible, the number of 
days indicated at each level should be considered as a maximum and every effort shall be 
made to expedite the process. 
1. Level I - When a difference arises for an aggrieved party as a result of an 
interpretation or implementation of this agreement, the aggrieved party shall, within 
ten (10) days of the alleged incident, have the right to present his/her question to the 
immediate supervisor. 
2. Level II - If the difference cannot then be resolved satisfactorily, the aggrieved party 
or parties shall submit within ten (10) days a written grievance to the Superintendent. 
The Superintendent shall arrange a meeting with the aggrieved party or parties, and 
his/her representative of the Association within ten (10) days. The Superintendent 
shall make a disposition of the grievance to the parties of interest, in writing, within 
ten (10) days of such a meeting. 
3. Level III - If the Superintendent makes no decision concerning the grievance within 
ten (10) days of his/her meeting with the aggrieved party, or if the aggrieved party is 
not satisfied with the decision made at Levels I and II, he/she shall submit his/her 
grievance to the Association who, within ten days may submit the grievance to the 
President of the Board of Education by serving it on the Superintendent's secretary. 
Within ten school days of the receipt of the grievance by the President of the Board, 
the Board shall meet with the aggrieved party and his/her Association representative 
for the purpose of resolving the grievance. 
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4. Level IV 
(a) If the aggrieved party is not satisfied with the disposition of his/her grievance at 
Level III, or if no decision has been rendered within ten (10) days since the 
aggrieved party and his Association representative met with the Board, the 
Association may appeal the matter to arbitration. The President of the 
Association shall inform the Superintendent within ten (10) days of the decision 
to go to arbitration. An arbitrator shall be selected from a panel of arbitrators 
obtained from the American Arbitration Association. Arbitration will then 
proceed to the Voluntary Labor Arbitration Rules of the American Arbitration 
Association. 
(b) The arbitrator so selected shall confer with the Board and the aggrieved party, or 
his/her designee, within a reasonable amount of time from the date of the close of 
the hearings or, if oral hearings have been waived, then from the date the final 
statements and proofs are submitted to him/her. The arbitrator's decision will be 
in writing and will set forth his/her findings of fact, reasoning and conclusions on 
the issues submitted. The arbitrator will be without power or authority to make 
any decision which requires the commission of an act prohibited by law or which 
is violative of the terms of this Agreement. In grievances arising under the 
contract, the decisions of the arbitrator shall be binding and final to both parties. 
(c) The costs for the services of the arbitrator, including per diem expenses, if any, 
and actual and necessary travel and subsistence expenses, will be shared equally 
by the Board and the Association. 
(d) It is agreed that the supervision and evaluation section of Article IX shall not be 
subject to binding arbitration for the term of this agreement. 
D. RIGHTS OF PARTIES TO REPRESENTATION 
1. No reprisal of any kind will be taken by the Board or any member of the 
Administration against any party in interest, or any other participant in the grievance 
procedure by reason of such participation. 
2. When a teacher is not represented by the Association, the Association shall have the 
right to be present and to share its views at all stages of the grievance procedure. All 
steps of the grievance procedure will be recorded in writing. 
ARTICLE VI - TEACHING CONDITIONS 
A. TEACHER WORK DAY 
1. The teacher work day shall start between 7:45a.m. and 8:30a.m. The teacher work 
day shall be seven (7) hours and twenty (20) minutes, except that one day per 
week, no more than two times per month as designated by the Superintendent of 
Schools, the teacher work day shall be extended by thirty (30) minutes in the 
afternoon, to seven (7) hours and fifty (50) minutes. Additionally, one day per 
week no more than one time per month, as designated by the Superintendent of 
Schools, the teacher work day shall be extended by 15 minutes in the morning, to 
seven (7) hours and thirty-five (35) minutes. The Administration will consult with 
the Professional Development Team in determining how to use the extended days. 
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2. The teacher work day shall begin 20 to 30 minutes before the student arrival time. 
Notwithstanding the above, the District may schedule students for distance learning 
classes occuring prior to the commencement of the teacher work day. 
3. The teacher work day will include a forty-minute duty-free lunch period for all 
employees. During their duty-free lunch period, employees may leave the building 
on personal business. They must sign in and out with their building office. The 
Superintendent retains the right to hold unit members in case of emergency. 
4. Unit members shall be entitled to at least eighty (80) minutes of unencumbered 
planning time during the student day. Every teacher will have, as a minimum, one 
planning period of at least thirty-five (35) minutes and a second planning period of at 
least thirty (30) minutes, and any remaining time will be appended to a planning or 
lunch period. The District acknowledges that the Association would prefer, where 
possible, that planning periods be scheduled as two forty (40) minute periods. 
During these planning periods, teachers may be asked to participate in CSE meetings 
and/or student discipline hearings. 
5. Each year, on or before June 15lh, the Superintendent will establish the start of the 
teacher day, the student arrival time, and the bell schedule for each building. The 
Superintendent will meet with the Association President prior to finalization of these 
start times so that the Association's comments on any changes may be considered. 
Individual teaching schedules, including a duty-free lunch period, at least eighty (80) 
minutes of planning time, and all teaching and duty assignments shall be prepared by 
an Administrator and furnished to each employee on or before August 15 . 
Although unusual circumstances may arise, the District will try not to change an 
individual teaching schedule once delivered to the employee. 
6. Employees pursuing approved courses for professional improvement may be granted 
permission to leave work early by their Administrator under exceptional 
circumstances. The request for leave or early dismissal for this purpose must be 
furnished to the building principal in advance and in writing and shall include the 
scheduled hours for the course(s) involved. 
7. The District will provide a substitute teacher when a teacher is absent from school 
on a school day. All teachers are required to provide regular, current, up to date 
lesson plans for the substitute. All teachers will also submit emergency lesson 
plans to the building Principal, and will update those plans on a monthly basis, for 
use in the event that an unanticipated absence prevents the teacher from providing 
the substitute with a regular lesson plan. 
8. No teacher shall be assigned to cover for another absent teacher's duties except in 
emergencies. 
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B. TEACHER YEAR 
1. The teachers' year may not extend more than one day prior to the Wednesday after 
Labor Day or after the Friday of Regents' week unless otherwise mandated by the 
Commissioner of Education. 
2. The teacher work year shall be 181 days. 
3. The Board of Education reserves the right to hold three evening events during the 
school year. Teachers will attend these meetings or events unless there is a conflict 
with approved courses being taken by the teacher. When such a conflict occurs, the 
teacher will advise, in writing, his/her Principal in advance of the meeting/event date. 
The mandatory events under this provision will be established no later than 
September 7th of each school year. 
4. Attendance at other evening meetings, such as P.T.A. events, shall be at the option of 
individual teachers. The Board of Education and Association encourage active 
participation in such meetings. 
C. NURSE'S DAY 
1. The work day for nurses shall be seven (7) hours and twenty (20) minutes, except 
that one day per week, no more than two times per month as designated by the 
Superintendent of Schools, the nurse work day shall be extended by thirty (30) 
minutes in the afternoon, to seven (7) hours and fifty (50) minutes. Additionally, 
one day per week no more than one time per month, as designated by the 
Superintendent of Schools, the nurse work day shall be extended by 15 minutes in 
the morning, to seven (7) hours and thirty-five (35) minutes. 
2. The nurse work day shall include a forty (40) minute duty-free lunch period. 
D. NURSE'S YEAR - Nurses shall work the same schedule as teachers. A request for 
additional days of work shall be submitted in writing to the Superintendent no later than 
January 31st for the following year. Nurses will be paid at their daily rate. 
E. NURSE'S COVERAGE AT ATHLETIC EVENTS - Nursing coverage will be required 
at athletic events according to a schedule determined by the Superintendent. Coverage 
assignments will be offered to individuals on a rotating basis, subject to Superintendent 
approval. Nurses will be compensated as per Addendum C. If no Nurse is willing to take 
such an assignment, the District may use a non-unit member to provide nursing/medical 
coverage at the event. 
F. TEACHER ASSIGNMENT AND PUPIL LOAD 
1. The following class sizes are deemed desirable: 
Kindergarten 22 
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Grades 1-3 24 
Grades 4 - 6 27 
Grades 7 -12 30 
2. Teachers in grades Kindergarten through 6 will not be required to remain in the 
classroom while a special teacher is instructing. 
3. Teachers in grades 7 through 12 will teach at least five classes daily. Other duty 
may be assigned by the building principal. In lieu of a duty, a building principal 
may assign a sixth class to any teacher/teaching assistant, if necessary, after 
consultation with the teacher/teaching assistant. The intent of such assignments 
will be to meet the educational needs of the district in conjunction with state 
mandates; it is not to decrease the number of staff. The ultimate responsibility in 
fixing teacher schedules lies with the Superintendent and such assignments are 
made in his/her discretion after considering the views of the staff members 
involved. In addition to state mandates, other factors to be considered by the 
Superintendent in fixing teacher/teaching assistant schedules are the involved 
teacher's student load and number of preparations. The number of teachers 
assigned to a sixth class shall not exceed thirty (30) in any semester. Classload for 
teachers with a sixth class shall not exceed one hundred twenty-five (125) students. 
4. Except with the agreement of the Teacher, no teacher of mathematics, science, 
English, or social studies in grades 7 through 12 shall be given more than three (3) 
differing preparations per day. A preparation consists of a specific course 
assignment (i.e., English 9, English 10, etc.). Courses that cover the same 
curriculum content, but vary in length or duration will be considered the same 
preparation. Study or extra help labs are not considered a preparation. 
G. REASSIGNMENTS 
1. Although reassignments of employees may be unavoidable, it is recognized that 
frequent reassignments may be disruptive of the educational process and may 
interfere with optimum performance. It is, therefore, agreed that employees 
will be informed, in writing, when any reassignment is found to be necessary. 
Certified employees shall not be assigned outside the scope of their certification 
area(s). 
2. In making reassignments, the convenience and wishes of the individual employee 
will be considered to the extent that these do not conflict with the best interest of 
the school system or its students. 
3. Unit members who will be affected by a change in assignment will be notified and 
consulted by an Administrator as soon as practicable and, under normal 
circumstances, by April lsl. Such changes will be voluntary to the extent possible. 
4. Except for involuntary reassignments based on a teacher's performance for which a 
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"TIPS" plan is established, a teacher who is involuntarily reassigned will be given 
the option to return to his/her prior position upon the completion of one year in the 
new assignment, unless the teacher's former position has been abolished. If a 
vacancy becomes available, the involuntarily transferred teacher will receive first 
consideration. 
5. Effort will be made to avoid reassigning probationary teachers, unless the teacher 
requests such a change. 
6. As vacancies occur, presently employed personnel shall be given first 
consideration for reassignment. The Board of Education will make known these 
vacancies to the employees by posting notices on the bulletin boards provided in 
each building's faculty room and emailing the notice to each unit member's school 
address. Prior to the deadline stated in the notice, personnel desiring a change in 
assignment shall deliver a written request specifying the assignment requested to the 
Superintendent. 
H. PERSONAL APPEARANCE - All employees shall report to work in professional dress 
which encourages and supports a positive educational environment. Except as may be 
required by the curriculum, employees may not wear blue jeans, sweat pants, or 
abbreviated clothing to school. On dress-down Fridays, which are Fridays on which 
parent-teacher conferences are not scheduled and/or on which outside groups are not 
present in the buildings, employees may wear clean blue jeans which are not torn, ripped, 
or cut-off. 
I. PLANBOOKS - Planbooks will be scheduled for review by the principals a minimum of 
three times a year. It is agreed that planbook review will not be scheduled when report 
cards and/or attendance reports are due. 
J. REGISTERS - Teachers will be responsible for taking homeroom attendance, gathering 
written excuses, and reporting same to the Attendance Officer. 
K. SCHOOL CALENDAR - Each school year, the Board of Education shall adopt a school 
calendar for the following year. The Superintendent will consult with the Teachers' 
Association prior to the adoption of the calendar. The Association may submit 
recommendations for changes to the proposed calendar to the Board of Education. The 
Board of Education shall consider any recommendations submitted by the Association, 
but shall not be bound by the recommendations. 
L. STAFF CHILDREN - Children of unit members shall be permitted to attend school in the 
District at no cost to the employee. 
M. TEACHERS ROOMS - A teachers room will be provided in each classroom building. 
Each teachers room will provide sufficient seating and work space to accommodate 
teachers during their lunch and planning periods. Bathroom facilities will be located 
within close proximity. 
N. COMMUNICATION WITH PARENTS - All employees are expected to maintain 
regular communication with parents of the students they have been assigned to teach. 
~9~ 
Communication may be via in-person meetings, telephone calls, notes home, electronic 
mail, or the web-based tools provided by the District for communications with students 
and parents. The Board of Education agrees to provide assistance and training to any 
teacher who requests additional training on the use of the electronic tools it offers. 
O. ATTENDANCE - The parties agree that the presence of teachers in their classrooms is 
crucial to the educational process and necessary for student achievement. As such, unit 
members are expected to be consistently present at school, arriving on time and working 
through the end of each day. Teachers will use district provided technology to record 
arrival and departure from school, as well as at mandatory district training events. 
ARTICLE VII - TEACHER PROTECTION 
A. ASSAULT/SAVE HARMLESS - The Board of Education shall in accordance with 
Sections 3023, 3028, and 3811 of the Education Law of the State of New York, furnish 
assistance to teachers facing possible financial loss from a suit or judgment by reason of 
alleged negligence or other acts, provided: 
1. The teacher will immediately submit to the Superintendent, in writing, a complete 
report of the specifics of any incident which might result in an action against the 
teacher. 
2. At the time of the incident, the teacher was acting in the discharge of his/her duties 
within the scope of his/her employment. 
3. The teacher, within ten (10) calendar days after being served a summons, or 
complaint, must notify the Superintendent of the receipt of same and deliver an 
original or copy to the Superintendent. 
B. WORKERS COMPENSATION 
1. When an employee suffers a job related injury, disability, or illness arising out of and 
in the course of their employment, through no fault of their own, and the employee is 
granted a leave by the Board of Education because he/she has been found to be 
unable to work as a result thereof by his/her physician or a physician appointed by the 
Board of Education, the Board of Education will pay the employee's full salary for 
the first seven (7) working days of the leave period, after which he/she will be paid 
the difference between his/her regular salary and the award of the Worker's 
Compensation Board provided that: 
(a) Payments for scheduled injuries shall be assigned, in writing, to the Board of 
Education. 
(b) The injured employee and any person authorized to act on his/her behalf agrees 
that after the first seven days of the disability period, a prorated charge be made 
against the employee's sick leave balance equal to the number of working days of 
absence less the number of working days represented by the Workers 
Compensation payments. 
(c) The injured employee undergoes such medical examinations as are requested by 
the Worker's Compensation Board and/or the School District, and that, when 
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found fit for duty by the Workers Compensation Board or Board of Education 
physician(s), he/she agrees to returns to his/her employment. 
2. Injured employees agree that, in accordance with law, if the Board of Education 
believes an employee with ten (10) or more years of service under the rules of the 
New York State Teachers Retirement System ("TRS") is permanently disabled as 
defined by TRS, the District may apply to TRS for disability retirement for the 
injured employee. Injured employees shall be placed on disability retirement when, 
in the opinion of a doctor appointed by the New York State Teachers Retirement 
System such teacher is permanently disabled as defined by the New York State 
Teachers Retirement System. Upon disability retirement all salary benefits shall 
cease. 
ARTICLE VIII - LEAVES 
A. LEAVE OF ABSENCE - An individual granted any type of leave for a full academic 
year shall notify the Superintendent, in writing, of his/her intention regarding his/her 
return to work for the following academic year by March 1st of the year of the leave. In 
the event a one-semester leave is granted, the notification deadlines shall be November 
15th for a person on leave for the fall semester, and March 1st for a person on leave for 
the spring semester. The failure to meet these notification dates shall be interpreted to 
mean that the individual does not intend to return and shall be treated as a resignation. 
B. SICK LEAVE 
1. All teachers are allowed 12 days of sick leave during a given school year with the 
maximum day accumulation explained below in subparagraph 3. Unit members 
employed beyond ten (10) months in one year shall accumulate an additional day for 
each additional month of employment. 
2. Any unit member whose personal illness extends beyond the compensation period 
may be granted a leave of absence without pay for such a time as necessary for 
complete recovery of such illness. Upon return from such a leave, the unit member 
will be assigned the same position. 
3. Upon completion of 20 years of service in the District, a unit member will be granted 
20 days toward his/her cumulative sick leave per year. The maximum accumulation 
will increase to 263 days in 2008-09, 272 days in 2009-10, 281 days in 2010-11, and 
290 days in 2011-12. 
4. The District may require a doctor's note from any unit member who has been absent 
on sick leave for five (5) consecutive days. 
C. SICK LEAVE BANK 
1. Any unit member who wishes to participate in the sick leave bank shall contribute 
one (1) day of sick leave to the bank within thirty (30) days of the effective date of 
their employment. 
2. Only unit members who shall contribute to the sick leave bank shall be eligible to 
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receive time from the sick leave bank. Unit members who elect not to join the sick 
leave bank shall not be eligible to join the sick leave bank until it is renewed pursuant 
to Section C, 3 below. 
3. The sick leave bank shall be renewable when 20 days remain in the bank and in the 
following manner: 
(a) Each unit member actively employed in the District and not on leave of 
absence (or any unit member who is not actively employed because said unit 
member is currently drawing from the bank) willing to participate in the sick 
leave bank as renewed shall submit to the District a waiver of no more than 
one (1) day of the unit member's sick leave within thirty (30) days of the date 
upon which the sick leave bank has reached 20 days. Tenured unit members 
who at the time the sick bank shall have reached 20 days who have no sick 
leave day to contribute to the sick bank shall have the right to borrow one (1) 
day from their future sick leave allotment in order to participate in the sick 
leave bank. 
4. The sick leave bank shall be administered by a committee consisting of two (2) 
administrators appointed by the Superintendent and two (2) unit members appointed 
by the Association. The Committee shall act upon requested withdrawals, with 
decision based on a majority vote. 
5. Withdrawals from the bank shall be limited to unit members who incur catastrophic 
illnesses or injuries who have exhausted their sick leave. In no event shall any unit 
member withdraw from the sick leave bank in excess of one hundred and eighty (180) 
days for any one covered illness or accident. 
6. In the event that the sick bank has reached 20 days, a non-tenured unit member who 
had contributed a day to the previous bank, may use a personal day to rejoin the bank, 
if the unit member does not have a sick day. When a non-tenured unit member does 
not have a personal day that unit member shall be allowed up until September 30th of 
the following school year, to voluntarily use one of the new school year's sick leave 
days as the day to rejoin the bank. 
7. No unit member shall be allowed to donate sick days to another unit member except 
within the framework of the sick leave bank. 
D. PERSONAL LEAVE 
1. Staff members will be entitled to three (3) days of personal leave each year. 
2. It is understood that the concept of a personal day only covers the doing of things that 
the employee cannot do just as readily on his/her own time. Personal business should 
be interpreted to include such items as the following: 
(a) Personal graduation from college or receipt of an advanced degree. 
(b) Graduation of a son or daughter. 
(c) Taking son or daughter to or from college. 
(d) Under subpoena in trial or legal hearing. 
(e) Other business of a legal nature. 
(f) Closing of real estate. 
(g) Moving to new home. 
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(h) Marriage. 
(i) Funeral of close friend. 
(j) Stormbound. 
(k) Transaction of any personal business which cannot be transacted on a non-school 
day. 
Personal business shall include but shall not be limited to these items. Discretionary 
power shall rest with the Superintendent of Schools. Teachers are required to state 
the general reason for the use of personal time. Reasons from the list in the contract 
are acceptable. 
3. Except in cases of genuine emergency, all requests for personal leave shall be 
submitted for approval at least 48 hours in advance of the day or days involved. 
4. Except in instances in which there are extenuating circumstances, teachers should not 
anticipate approval of requests involving days immediately prior to or subsequent to 
vacation periods or days on which the teacher is responsible for specially assigned 
duties in connection with the operation of school activities. 
5. Personal days may not be used for the purpose of secondary employment or vacation 
time. 
6. Unused personal leave will accumulate as sick leave. 
E. PERSONAL BEREAVEMENT - Up to three days of paid bereavement leave shall be 
granted upon the death of a parent, spouse, child, grandparent, sibling, or in-law 
(grandparent, parent, sibling). Such bereavement leave may be extended by up to three 
(3) additional days through the use of accrued personal or sick days. Bereavement leave 
may be granted in other cases with the prior approval of the Superintendent of Schools, in 
his/her sole discretion. 
F. MATERNITY AND CHILD REARING LEAVE 
1. A teacher shall receive maternity leave in accordance with the applicable laws and 
regulations of the Commissioner of Education of the State of New York, subject to 
the following conditions: 
(a) A teacher shall notify the Board of Education, in writing, at least three months 
prior to the anticipated day of the commencement of leave. 
(b) A teacher shall receive maternity leave for the period of disability prior to and 
following the anticipated delivery of a child. 
(c) Leave days in accordance with this section shall be charged to sick leave at the 
option of the employee for the period of disability. 
(d) The District may require medical documentation. 
2. An employee shall be granted, including benefits provided under the Family Medical 
Leave Act of 1993, an unpaid child rearing leave for a period not to exceed one year. 
An additional year will be granted upon written notification by the employee at least 
90 days prior to the end of the leave. An employee may terminate their leave upon 90 
days written notice to the District, however at the discretion of the Board of 
Education the employee may be required to extend their leave to the end of the 
quarter. An employee whose leave expires on June 30th shall be returned to all 
benefits on July 1st. 
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3. It is understood that the initial leave, whether paid or unpaid, shall expire at the end of 
the school year in which the leave commences. In addition, an additional leave of 
one year will be granted upon written notification by the employee at least 90 days 
prior to the end of the first year leave. In the event that fewer than 90 days can be 
given, the teacher shall give as much notice as possible. 
G. MILITARY LEAVE - The Board policy for military leave shall be consistent with the 
current State Military Law Sections 242 and 243. 
H. CONFERENCE LEAVE 
1. The Association and the Board subscribe to the principle that conference attendance 
by professional staff members can be beneficial to the instructional program. 
2. The School District shall pay the reasonable expense for fees, meals, lodging, 
transportation and/or registration fees incurred by teachers in attending approved 
workshops, seminars, conferences, and other professional improvement sessions. The 
hotel bill shall accompany the expense account claim. Receipts should be obtained 
for meals, tolls and necessary parking fees. 
3. A written report of the conference or meeting shall be submitted to the 
Superintendent of schools before reimbursement will be made. The report should be 
brief and include new ideas, different techniques, a fresh approach, and a willingness 
to communicate the highlights of the conference to others. 
4. Conference attendance is provided on this basis: 
(a) Teachers will request in their budgets an allocation of monies for conference 
attendance to be tentatively approved. 
(b) The teacher wishing to attend a conference will file notification of the request to 
attend the conference, at least one (1) month in advance of the date to assure 
approval. 
(c) The opportunity to attend conferences shall be open to all teaching staff members. 
The same persons should not continue to attend conferences year after year to the 
exclusion of others. 
(d) Attendance at conferences will not be considered personal leave days or 
subtracted from sick time. 
I. VISITATION LEAVE - Teachers will be granted one (1) day per year for visitation of 
schools or education programs. These occasions shall be arranged and scheduled with the 
Superintendent. 
J. JURY DUTY 
1. A unit member called for jury duty will be allowed to fulfill his/her duty with no 
charge to his/her sick days or personal leave upon presentation of a valid jury 
summons to the building principal in advance of the assigned jury duty and 
documentation of actual dates of service from the Clerk of the Court upon completion 
of service. 
2. Any jury pay received by the employee for jury service must be reimbursed to the 
District. 
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3. The Board encourages teachers to perform this civic obligation during the summer 
months and/or school vacation periods. 
K. UNPAID LEAVE - Any tenured teacher may be granted an unpaid leave of absence of 
one year. A justifiable request shall be presented, in writing, subject to Board approval. 
ARTICLE IX - TERMS OF EVALUATION 
A. RULES AND POLICY STATEMENTS 
1. All teachers prior to employment should be thoroughly advised as to the evaluation 
procedure and instruments which are provided for by policy. Teachers will be 
informed as to who shall observe and evaluate their performance and what the scope 
of the evaluator's authority will be. 
2. A Board of Education policy handbook will be placed in every administrator's office 
and teacher's room within the District. 
B. SUPERVISION AND EVALUATION 
1. Except as limited by this agreement, nothing contained in this agreement will in any 
way limit the authority of the Principals, Superintendent and/or the Board of 
Education in the exercise of their responsibilities. This policy statement is concerned 
specifically with the evaluation of teachers. 
2. It should be kept in mind that evaluation is not an end in itself, but a means to the end 
of instructional improvement. It is a part of the supervision process in which the staff 
member is assessed on evidence of satisfactory performance and growth potential in 
these eleven (11) areas: 
(a) Instructional Competency 
(b) Professional Attitude 
(c) Teacher-Student Interaction 
(d) Content knowledge 
(e) Preparation 
(f) Instructional delivery 
(g) Classroom management 
(h) Student development 
(i) Student assessment 
(j) Collaboration 
(k) Reflective and responsive practice 
3. The Parties agree that the Classroom Observation form and Rubric established by the 
November 20, 2006 Memorandum of Agreement shall be the instrument used to 
evaluate teachers and create a written record of those evaluations. The Classroom 
Observation form and Rubric shall be subject to annual review and adoption by the 
Association and District. 
4. Teachers will be periodically observed in the classroom setting by their appropriate 
supervisors. 
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5. There shall be at least three (3) progress reports on all non-tenured teachers prior to 
the April Is' deadline for reappointment notices. Progress reports will be made on the 
basis of observations. A single observation by any one observer shall not be used as 
the sole basis for termination of services. 
6. Following any formal observation, a conference shall be held with the teacher and the 
teacher shall be advised of the observer's assessment of the observation. At this time, 
the teacher shall be informed, in writing, that the observation made of him/her was 
either satisfactory or unsatisfactory and given reasons for the observer's opinion. 
Also, the teacher will be provided with a copy of any written report of the observation 
and conference when such a report is to be made a part of the observation report. 
7. A teacher who receives two unsatisfactory reports from one observer reserves the 
right to be observed by a second party. The teacher may request, also, that 
observations be made of him/her in a successive order if his/her ability to meet his/her 
objectives is in question. 
8. Evaluation should be a cooperative action - the staff member not only evaluates 
himself/herself, but is fully appraised of and has the opportunity to discuss any 
evaluation made of him/her. 
9. In the event that a teacher is found to be unsatisfactory in any aspect of his/her 
professional service, he/she shall be so notified by his/her evaluator at the time of 
such findings and he/she shall be provided assistance to correct professional 
difficulties and time to incorporate the recommended changes into his/her routine. 
The teacher with a deficiency will be offered constructive criticism in specific terms, 
directed at the target problem he/she is encountering. 
10. There shall be a compilation of periodic observations of the teacher's professional 
services made prior to formal annual evaluation. The formal evaluation should cover 
all aspects of the teacher's professional service and not merely classroom observation 
reports. 
C. PERSONNEL FILES & DISCIPLINARY PROCEDURES 
1. No material derogatory to any unit member's conduct, service, character, or 
personality shall be placed in the file unless the teacher has had an opportunity to read 
the material. The unit member shall acknowledge that s/he has read such material by 
affixing his/her signature on the actual copy to be filed. Such signature merely 
signifies that s/he has read the material to be filed and does not necessarily indicate 
agreement with its contents. 
2. A unit member shall have the right to answer any material filed and his/her answer 
shall be attached to the file copy. 
3. Upon request, a unit member shall have the right to examine his/her personnel files in 
the presence of the superintendent or his/her designee. Single copies of appropriate 
materials shall be provided to the unit member without cost. 
4. A unit member shall have the right to confront any person who registers a complaint 
against him/her with the Administration, if any disciplinary action is to be taken 
against him/her. If the person registering the complaint refuses such confrontation, 
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no action may be taken against the unit member, except in those cases where an 
administrator has sufficient additional substantiation to warrant independent 
disciplinary action. 
5. Any written or oral record of complaint made from outside or within the school 
system relative to employment, service, conduct, character, or personality of a unit 
member, considered by the person receiving the complaint to be unworthy of 
consideration, shall not be placed in the unit member's file nor shall it be kept in any 
other file. 
6. Whenever a unit member is summoned for an interview for the record which may 
lead to punitive action, he/she shall be entitled, at his/her discretion, to be 
accompanied by Association representatives or by his/her lawyer, and he/she shall 
be informed of this right. Except in extraordinary circumstances, the unit member 
and the Association president shall receive twenty-four (24) hours notice of such a 
summons, and the reason for the summons. Such notice and statement need to be 
served in writing. An interview which is not held in accordance with these 
conditions shall not be considered part of the employee's personnel file record, and 
neither the fact of the interview nor any statement made at the interview by either 
the administrator or the unit member may be used in any subsequent proceeding 
involving the employee. 
D. REAPPOINTMENT RECOMMENDATIONS 
1. In the event that a principal recommends the discontinuation of the probationary 
appointment of a probationary teacher/teaching assistant or where a probationary 
teacher/teaching assistant will not be recommended for tenure, the principal shall 
provide such recommendation to the Superintendent on or before April 1st of each 
school year. 
2. The Superintendent shall advise a probationary teacher/teaching assistant of the 
recommendation for the discontinuation of the probationary appointment or that the 
probationary teacher/teaching assistant will not be recommended for tenure by April 
15th of that year. For those teachers/teaching assistants whose probationary period 
will end at a time other than June 30th, the superintendent will inform the 
teacher/teaching assistant of the recommendation at least 60 days before the end of 
the teacher/teaching assistant's probationary period. Any such recommendation to the 
Board of Education shall also be provided in writing to the probationary 
teacher/teaching assistant. 
3. The Board of Education's consideration of the Superintendent's recommendation 
shall occur at least thirty (30) days after the probationary teacher/teaching assistant is 
given written notice of the recommendation. 
4. For all probationary teacher/teaching assistant being recommended for 
reappointment, the principal shall notify the unit member of the recommendation, in 
writing, by April 15. 
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E. TENURE 
1. No teacher will be put on tenure who has not received appropriate New York State 
certification. 
2. A teacher who has taken a leave of absence from this District, and subsequently 
resumes teaching within two years in said District, will resume tenure status. 
ARTICLE X - GENERAL CONDITIONS 
A. ADULT EDUCATION 
1. The Board shall post on Association bulletin boards or announce all adult education 
openings. Local system teachers will be given first choice to fill such positions. 
2. The rates of pay will be as shown in addendum F. 
B. LABOR-MANAGEMENT COMMITTEE - There will be a joint Labor-Management 
Committee, formed for the purpose of discussing and making recommendations on labor 
relations matters of concern to the Association, the Board of Education, or both. The 
Committee shall be comprised of three (3) persons appointed by the Association and 
three (3) persons appointed by the Superintendent. Meetings shall take place every other 
month or more often as mutually agreed by the Association and the Superintendent. 
Items to be included on an agenda of a Committee meeting must be presented to the other 
party's representatives at least one week in advance of a meeting, unless otherwise agreed 
to by all of the members of the Committee. The members of the Committee may 
mutually agree to invite other persons possessing special information of expertise to the 
meetings of the Committee. 
C. VISITORS IN THE BUILDING - Teachers are encouraged to invite, with prior approval 
from the building principal or Board of Education, qualified, interesting persons into the 
classroom to present on topics being studied. 
D. PARKING FACILITIES - Recognizing the need to safeguard the physical well-being of 
the professional staff, the Tri-Valley Central School shall provide and maintain adequate, 
mud-free, parking facilities; including a bicycle rack. 
E. MEDICAL EXAMS - Medical examinations that are required for a teacher in his/her 
employment will be provided by the Board of Education. Cost of said examinations will 
be borne by the Board of Education and will be done by the school physician or by any 
duly licensed physician at the teacher's request. 
F. FINGERPRINTING - All candidates who apply on or after July 1, 2001 for certification 
as a teacher, supervisor, teaching assistant, or in any other title for which a teaching 
license or certificate is required, shall meet the requirements for a criminal history record 
check, except for individuals who apply for a permanent certificate and hold a valid 
provisional certificate, applied for prior to July 1, 2001, in the same title for which the 
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permanent certificate is sought. The District will pay the fee for all fingerprinting. 
G. REDUCTION IN FORCE - LAYOFF 
1. Any reduction in force, as recommended by the Superintendent and approved by 
Board action, shall be in accordance with Section 2510 of the Education Law of the 
State of New York. The teacher with the least seniority in the tenure area of the 
position abolished shall be excessed. That person is placed on a preferred eligible list 
for seven (7) years, from which that person will be rehired by order of seniority to 
vacancies which are the same or similar to that which the teacher occupied before 
having been excessed. 
2. Should it become necessary for the Superintendent and the Board of Education to 
implement a reduction in force during the term of this agreement, such reduction in 
force shall be accomplished, whenever it is possible in the view of the Superintendent 
and the Board of Education, by means of attrition. 
ARTICLE XI - MISCELLANEOUS ASSIGNMENTS 
A. CURRICULUM WORK GROUPS - To promote ongoing improvement of curriculum, 
instruction, and assessment, the District will sponsor Curriculum Work Groups subject to 
administrative approval by the Superintendent or his/her designee. Procedures for 
submitting Work Group proposals for administrative approval will be disseminated to 
teachers by the Superintendent or his/her designee each school year. Members of Work 
Groups that meet and conduct work outside of the teacher day will be paid at the 
Curriculum/Professional Development rate. 
B. GRADE LEVEL TEAM LEADER - The Superintendent may appoint, subject to the 
approval of the Board of Education, a Grade Level Team Leader for each grade from K-
8. Appointments to serve as Grade Level Team Leader are for one-year and shall be 
renewed only in the discretion of the Superintendent and Board of Education. Grade 
Level Team Leaders shall teach in the grade for which they are appointed. The Grade 
Level Team Leader(s) shall be responsible: to act as a liaison with the principal and 
administrators and grade level teams; to work with the grade level team for the purpose 
of disseminating and collecting information; to organize meetings of the grade level 
team; to synthesize grade level team requests for changes to policies, procedures, or 
curriculum for presentation to the administrators; and, for other tasks needed to support 
student learning. The Grade Level Team Leaders) shall be paid a stipend in accordance 
with Addendum E. 
C. CONTENT AREA COORDINATOR - The Superintendent may appoint, subject to the 
approval of the Board of Education, a Content Area Coordinator in each of the following 
content areas: Math 7-12, English 7-12, Social Studies 7-12, Science 7-12, Occupational 
Education K-12 (including Drivers' Education, Technology, Home & Careers, Business, 
Agriculture), Humanities K-12 (including Art, Music, Libraries), Foreign Languages 7-
12, and Health/Physical Education K-12. Appointments to serve as Content Area 
Coordinator are for one-year and shall be renewed only in the discretion of the 
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Superintendent and Board of Education. Content Area Coordinator shall teach in the 
content area for which they are appointed. The Content Area Coordinator (s) shall be 
responsible: to act as a liaison with the principal and administrators and content area 
staff members; to work with the content area staff members for the purpose of 
disseminating and collecting information; to organize meetings of the content area staff 
members; to synthesize content area staff member requests for changes to policies, 
procedures, or curriculum for presentation to the administration; and, for other tasks 
needed to support student learning. The Content Area Coordinator(s) shall be paid a 
stipend in accordance with Addendum E. 
D. COMPENSATION FOR ADDITIONAL ASSIGNMENTS 
1. Extracurricular - Sports (see addendum C) 
2. Extracurricular - Clubs & Activities (see addendum D) 
3. Extracurricular Compensation ( see addendum E) 
4. Adult Education (see addendum F) 
5. All claim forms for extra work on the above addenda must be received by June Ist of 
the school year to be paid. Failure to turn in claim forms could result in no payment. 
ARTICLE XII - FRINGE BENEFITS 
A. HEALTH INSURANCE 
1. The Board of Education agrees to provide the basic plan of the New York State 
Health Insurance Program (Empire Plan) for the active employee and his/her 
dependents' coverage for the term of this contract. Effective July 1, 1999, each full-
time member of the bargaining unit shall contribute five (5) percent of the District's 
annual cost of his/her group health insurance premium. Effective July 1, 2009, each 
full-time member of the bargaining unit shall contribute six (6) percent of the 
District's annual cost of his/her group health insurance premium. Effective July 1, 
2010, each full-time member of the bargaining unit shall contribute seven (7) percent 
of the District's annual cost of his/her group health insurance premium. Effective 
July 1, 2011, each full-time member of the bargaining unit shall contribute eight (8) 
percent of the District's annual cost of his/her group health insurance premium. 
Retirement coverage will be at least 50% - individual and 35% - dependent. 
2. Effective September 15, 2009, employees who are hired on/reduced to a less than 
full-time basis may obtain coverage from the District, subject to a reduced 
contribution from the District, in an amount prorated in accordance with their 
percentage of full-time employment. The remaining cost of the health insurance 
contribution shall be borne by the employee. 
3. Premium contributions may be made through a Section 125 Internal Revenue code 
Flexible Benefit Plan to include all health related costs (e.g. premium payments, 
deductibles, co-pays, prescriptions, etc.) The Plan shall be administered by a third 
party administrator. 
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4. Full-time employees otherwise eligible for Health Insurance may choose not to 
participate in the District's Health Insurance program by submitting, in writing, to the 
Business Office a written request so stating. In addition, proof of alternate health 
insurance must be submitted with the written request. 
5. Employees choosing this option shall be entitled to a capped buyout in the amount of 
$3,107 per year. Less than full-time employees are not eligible for the buyout. The 
amount of savings which the employee is entitled shall be based upon the best plan 
for which they are eligible, shall be computed on a monthly basis from the month in 
which the district is notified by the Civil Service Department of the effective date of 
the change in coverage, and shall be paid twice each year, in December and June. 
6. An employee choosing to obtain coverage, must complete the necessary enrollment 
form in the Business Office, and is subject to the waiting period imposed by the plan. 
B. WELFARE FUND 
1. The District's contribution toward the welfare fund for each full-time equivalent 
bargaining unit member shall be $875.00. 
2. The District shall make payments to the welfare fund by July 3 Is'. 
3. The District's sole obligation with respect to the TVTA welfare fund shall be to make 
the payments referenced above at the times set forth above. The TVTA agrees to 
indemnify the District against any and all liability which might arise from a litigation 
in which the District is named as a party and which involves the TVTA welfare fund, 
except to the extent of the District's obligations, as described in the paragraph 
immediately above. The trustees of the fund shall provide the District with a copy of 
its annual audit. 
C. PAYROLL DEDUCTIONS 
1. The Board shall afford interested employees the opportunity to participate in a tax 
sheltered annuity or individual retirement account and other programs through payroll 
deductions. Employees may contribute to programs offered by an investment 
company approved by the District and OMNI. The District will not make any 
contributions to any program offered by and investment company not approved by 
OMNI. 
2. The tax-sheltered annuity amount can be changed during three time periods: 
(a) September Ist through 15th 
(b) February 10th through 20th 
(c) May 10th through 20th 
3. Insurance Coverage(S) - Limit 1 
(a) Payroll Advantage (NYSUT) 
D. CREDIT UNION - Employees may participate in the Eastern New York Federal Credit 
Union. The amount withheld can be changed at any time during the year. 
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E. PROFESSIONAL IMPROVEMENT & CREDIT HOUR COMPENSATION 
1. In order to obtain credit for any course (whether college or in-service), a teacher shall 
have the prior written approval of the Superintendent, which shall be granted in the 
Superintendent's discretion. 
2. To receive pay for those course hours, a teacher may hand in grades mailed from a 
college or printed off the Internet from an official college website. After a teacher has 
accumulated 15 credits an official transcript will be required to be on file in the 
Business Office. Once a degree is received another official transcript will be required 
to be on file. 
3. Credit hours submitted must be received in the business office by September 15th 
and February 15l in order to receive an adjustment in compensation during a 
semester. Credit hours received after these dates will not be compensated until the 
next semester. 
4. Credit hours shall be paid for all course or training required by the State or District 
occurring outside of the work day and for all other courses for which the 
Superintendent has granted prior approval. 
F. SALARY DISTRIBUTION ARRANGEMENTS 
1. A teacher may elect to have his/her salary distributed over a ten-month period in 
twenty-one equal payments. 
2. A teacher may elect to have his/her salary distributed over a twelve-month period of 
twenty-six equal payments with the last six (6) payments lumped together the last day 
of school in the last payroll in June. Under this arrangement, a teacher will receive 
his/her salary payment every other Friday. Should a teacher leave the District before 
completing the school year, his/her pay will be calculated on a ten-month basis (as 
per Elective A) and he/she will be presented the difference in pay at the time of 
his/her terminal separation. 
ARTICLE XIII - SALARY 
A. SALARY - Unit members shall be paid a base salary in accordance with the salary tables 
set forth in Addenda A and B. Those salary tables reflect negotiated increases of 2% in 
the 2008-2009 school year, 2.25% in the 2009-2010 school year, 2.75% in the 2010-2011 
school year, and 3% in the 2011-2012 school year. 
B. PRIOR SERVICE - The Superintendent of Schools and Board of Education shall have 
the discretion to determine the initial placement of all new employees on the salary tables 
and may, but are not required to, consider prior teaching service and/or relevant non-
teaching experience in making their determination of initial salary. 
C. TERMINAL SALARY 
1. An adjustment of the salary for the final year of service of a teacher, who is entering a 
service retirement under the provisions of the New York State Teachers' Retirement 
System, will be made to compensate the teacher for a proportion of the unused sick 
leave. The maximum accumulation will increase to 263 days in 2008-09, 272 days in 
2009-10, 281 days in 2010-11, and 290 days in 2011-12. 
2. The benefit will amount to 1/900 of the contract salary of the staff member for his/her 
final year of service for each day of accumulated unused sick leave remaining at the 
end of the year in which he/she retires. For example, a teacher with 150 days of 
accumulated sick leave would receive an additional 1/6 of his/her final year's salary. 
3. In order to qualify for this adjustment of final salary, the retiring professional staff 
member must have served the District for 20 years and must have indicated in writing 
to the Board of Education his/her intention to retire before January 31st of the 
calendar year prior to anticipated retirement. For example, a teacher planning to 
retire in June 2004, must indicate this intention in writing to the Board of Education 
prior to January 31, 2003. Any request to depart from this deadline due to unforeseen 
or unusual events affecting an individual would have to be considered on an 
individual basis. 
4. The benefit payment under this provision will be made in a June payroll of the 
retirement year, at which time the exact number of unused sick leave days can be 
accurately determined, and will be subject to normal payroll deductions. 
ARTICLE XIV - SPECIAL CONDITIONS 
A. REOPENER CLAUSE - This agreement shall constitute the full and complete 
commitments between both parties and may not be amended or modified prior to its 
termination except by the mutual written agreement of the parties hereto. 
B. SEPARABILITY 
1. If any provisions or the enforcement or performance of any provision of this 
agreement is or shall at any time be contrary to law, then such provision shall not be 
applicable or enforced or performed, except to the extent permitted by law. 
2. If any provision of this agreement or the application of such provision to any person 
or circumstance shall be held invalid, the remaining general conditions in this 
agreement shall not be deemed illegal. 
C. PROVISION REQUIRING LEGISLATIVE ACTION - It is agreed by and between the 
parties that any provision of this agreement requiring legislative action to permit its 
implementation by amendment of law or by providing the additional funds therefore shall 
not become effective until the appropriate legislative body has given approval. 
D. TERM OF AGREEMENT - This agreement shall be in effect for the period stated, July 
1, 2008 to June 30, 2012. It is agreed that all matters involved in this agreement will 
remain closed to negotiation for this period and that no additional items will be added for 
the duration of such agreement. The Parties to the agreement may reopen discussion of 
an item of concern by mutual written consent of both organizations. 
[SIGNATURE PAGE FOLLOWS] 
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IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their 
duly authorized agents on the 3,3t day of December, 2009. 
TRI-VALLEY CENTRAL SCHOOL DISTRICT 
^lUL 
Superintendent 
TRI-VALLEY TEACHERS' ASSOCIATION 
Tri-Valiey Teachers' 
Association President 
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TEACHER SALARY - ADDENDUM A 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
Tenure 
Masters 
Credit Hours 
20 yr Longevity 
2008-2009 
$ 42,199 
$ 43,123 
$ 44,046 
$ 44,970 
$ 45,893 
$ 46,816 
$ 50,212 
$ 51,135 
$ 52,060 
$ 52,983 
$ 53,906 
$ 54,830 
$ 55,753 
$ 56,677 
$ 57,600 
$ 60,318 
$ 65,748 
$ 70,947 
$ 76,113 
$ 1,019 
$ 1,319 
$ 93 
$ 3,466 
2009-2010 
$ 
$ 
"$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
43,149 
44,093 
45,037 
45,982 
46,925 
47,869 
51,341 
52,285 
53,231 
54,175 
55,119 
56,064 
57,008 
57,953 
58,896 
61,675 
67,228 
72,543 
77,826 
1,042 
1,349 
95 
3,544 
2010-2011 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
44,336 
45,305 
46,275 
47,246 
48,216 
49,186 
52,753 
53,723 
54,695 
55,665 
56,635 
57,606 
58,575 
59,546 
60,516 
63,371 
69,076 
74,538 
79,966 
1,071 
1,386 
98 
3,641 
2011-2012 
$ 
$ 
$ 
$ 
S 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
45,666 
46,665 
47.663 
48,663 
49,662 
50,661 
54,336 
55,335 
56,336 
57,335 
58,334 
59,334 
60,333 
61,333 
62,332 
65,272 
71,149 
76,775 
82,365 
1,103 
1,427 
100 
3,751 
TEACHING ASSISTANT & NURSES SALARY - ADDENDUM B 
Teaching Assistant Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
Nurses Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
Longevity Increment 
Step 16 
Longevity Increment 
Step 17 
Longevity Increment 
Step 18 
2008-2009 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
24.717 
25,776 
26,834 
27,895 
28,955 
30,014 
31,072 
32,131 
33,191 
34,252 
35,309 
36,349 
37,460 
38,584 
39,741 
40,934 
42,162 
2008-2009 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
34,727 
35,589 
36,450 
37,311 
38,171 
39,033 
39,893 
40,755 
41,616 
42,477 
43,338 
44,199 
45,060 
45,920 
46,781 
47,643 
48,504 
$541 
$541 
$816 
2009-2010 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
25,273 
26,356 
27,438 
28,523 
29,606 
30,689 
31,771 
32,854 
33,938 
35,022 
36,104 
37,167 
38,302 
39,452 
40,635 
41,855 
43,110 
2009-2010 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
35,508 
36,390 
37,270 
38,150 
39,030 
39,912 
40,791 
41,672 
42,552 
43,433 
44,313 
45,193 
46,073 
46,954 
47,834 
48,715 
49,595 
$553 
$553 
$834 
2010-2011 
25,968 
27,081 
28,192 
29,307 
30,420 
31,533 
32,645 
33,757 
34,871 
35,985 
37,097 
38,189 
39,356 
40,537 
41,753 
43,006 
44,296 
2010-2011 
36,485 
37,390 
38,295 
39,199 
40,104 
41,009 
41,913 
42,818 
43,723 
44,627 
45,531 
46,436 
47,340 
48,245 
49,149 
50,055 
50,959 
$568 
$568 
$857 
2011-2012 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
26,747 
27,894 
29,038 
30,186 
31,333 
32,479 
33,624 
34,770 
35,917 
37,065 
38,210 
39,334 
40,536 
41,753 
43,005 
44,296 
45,625 
2011-2012 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
37,579 
38,512 
39,444 
40,375 
41,307 
42,239 
43,170 
44,103 
45,034 
45,966 
46,897 
47,829 
48,761 
49,692 
50,624 
51,556 
52,488 
$585 
$585 
$883 
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EXTRACURRICULAR (SPORTS) COMPENSATION - ADDENDUM C 
(In the event that 2 or more people agree to share a position, the stipend will be shared equally) 
POSITION 
Varsity Football 
Asst Coach Varsity Football 
JV Football 
Asst Coach JV Football 
Modified Football 
Soccer 
Asst Soccer 
JV Soccer 
Modified Soccer - Boys 
Modified Soccer - Girls 
Boys' Varsity X-Country 
Girls' Varsity X-Country 
JV X-Country 
Varsity Boys' Basketball 
JV Boys' Basketball 
Modified Boys' Basketball 
Varsity Girls' Basketball 
JV Girls' Basketball 
Modified Girls' Basketball 
Varsity Baseball 
JV Baseball 
Modified Baseball 
Softball 
Asst. Softball 
Modified Softball 
Boys' Track 
Girls' Track 
Asst Track 
JV Track 
Indoor Track - Boys 
Indoor Track - Girls 
Golf 
Varsity Football Cheerleading 
JV Football Cheerleading 
Varsity Basketball Cheerleading 
JV Basketball Cheerleading 
Pom Pom Advisor 
Supervisor of Athletic Events (per hr.) 
Nursing Coverage for Athletic Events (per hr.) 
Coaching Longevity: Persons who received coaching longevity under the former Contract, shall continue to receive 
that same longevity payment as long as they coach the sport for which they previously received the longevity. 
Effective July 1, 2009, longevity payments shall be frozen and shall not increase for any person. In addition, no 
coach who is not yet receiving a longevity payment shall be entitled to receive one, regardless of years of service. 
2008-2009 
$4,290 
$3,240 
$2,685 
$2,060 
$2,060 
$3,640 
$2,060 
$2,060 
$1,290 
$1,290 
$3,560 
$3,560 
$1,945 
$4,485 
$3,405 
$1,620 
$4,485 
$3,405 
$1,620 
$3,405 
$2,265 
$2,265 
$3,405 
$2,265 
$2,265 
$3,560 
$3,560 
$2,265 
$1,905 
$3,560 
$3,560 
$2,910 
$1,620 
$1,050 
$1,950 
$1,295 
$965 
$34.65 
$34.65 
2009-2010 
$4,290 
$3,240 
$2,685 
$2,060 
$2,060 
$3,640 
$2,060 
$2,060 
$1,290 
$1,290 
$3,560 
$3,560 
$1,945 
$4,485 
$3,405 
$1,620 
$4,485 
$3,405 
$1,620 
$3,405 
$2,265 
$2,265 
$3,405 
$2,265 
$2,265 
$3,560 
$3,560 
$2,265 
$1,905 
$3,560 
$3,560 
$2,910 
$1,620 
$1,050 
$1,950 
$1,295 
$965 
$34.65 
$34.65 
2010-2011 
$4,290 
$3,240 
$2,685 
$2,060 
$2,060 
$3,640 
$2,060 
$2,060 
$1,290 
$1,290 
$3,560 
$3,560 
$1,945 
$4,485 
$3,405 
$1,620 
$4,485 
$3,405 
$1,620 
$3,405 
$2,265 
$2,265 
$3,405 
$2,265 
$2,265 
$3,560 
$3,560 
$2,265 
$1,905 
$3,560 
$3,560 
$2,910 
$1,620 
$1,050 
$1,950 
$1,295 
$965 
$34.65 
$34.65 
2011-2012 
$4,290 
$3,240 
$2,685 
$2,060 
$2,060 
$3,640 
$2,060 
$2,060 
$1,290 
$1,290 
$3,560 
$3,560 
$1,945 
$4,485 
$3,405 
$1,620 
$4,485 
$3,405 
$1,620 
$3,405 
$2,265 
$2,265 
$3,405 
$2,265 
$2,265 
$3,560 
$3,560 
$2,265 
$1,905 
$3,560 
$3,560 
$2,910 
$1,620 
$1,050 
$1,950 
$1,295 
$965 
$34.65 
$34.65 
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EXTRACURRICULAR (CLUBS & ACTIVITIES) COMPENSATION - ADDENDUM D 
(In the event that 2 or more people agree to share a posilion, the stipend will be shared equally) 
POSITION 
Musical Production Director 
Musical Production Producer 
Musical Production Set Builder 
Musical Set Painter 
Musical Director 
Jazz Band 5-6 
Jazz Band 7-12 
Pep Band 
Select Chorus 
Percussion Ensemble 
Music - Festivals/Competitions 
Play Director 
Play Producer 
Play Set Builder 
Play Set Painter 
Pit Director 
Theatre Club (2) 
Ecochallenge Club 
Chess Club 
Yearbook Advisor 
SC1L Advisor 
Jr. SCIL Advisor 
Art Club 
SADD 
FBLA 
Assistant FBLA 
Junior FBLA 
FCCLA 
Math Team Coach 
Quiz Bowl 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Freshman Class Advisor 
8th Grade Advisor 
7th Grade Advisor 
IS Student Council 
7th & 8th Grade Student Council 
SS Student Council 
IS Publication 
Animal Lovers' Club 
National Honor Society 
Junior Honor Society 
School Bank Advisor 
Enrichment Coordinator 
Detention (per hr.) 
Tutor (per hr.) 
Supervisor/Chaperone (per hr.) 
2008-2009 
$3,228 
$2,152 
$1,984 
$949 
$989 
$1,239 
$1,239 
$398 
$1,239 
$765 
$1,739 
$3,228 
$2,152 
$1,984 
$949 
$989 
$1,969 
$1,204 
$561 
$2,978 
$877 
$877 
$923 
$923 
$1,214 
$1,183 
$801 
$989 
$877 
$877 
$2,479 
$1,652 
$989 
$989 
$928 
$928 
$745 
$801 
$821 
$745 
$745 
$704 
$541 
$724 
$5,003 
$28.56 
$35.70 
$35.34 
2009-2010 
$3,293 
$2,195 
$2,024 
$968 
$1,009 
$1,264 
$1,264 
$406 
$1,264 
$780 
$1,774 
$3,293 
$2,195 
$2,024 
$968 
$1,009 
$2,008 
$1,228 
$572 
$3,038 
$895 
$895 
$942 
$942 
$1,238 
$1,207 
$817 
$1,009 
$895 
$895 
$2,528 
$1,685 
$1,009 
$1,009 
$947 
$947 
$759 
$817 
$838 
$759 
$759 
$718 
$551 
$739 
$5,103 
$29.13 
$36.41 
$36.05 
2010-2011 
$3,359 
$2,239 
52,064 
$987 
$1,029 
$1,289 
$1,289 
$414 
$1,289 
$796 
$1,809 
$3,359 
$2,239 
$2,064 
$987 
$1,029 
$2,048 
$1,252 
$584 
$3,099 
$913 
$913 
$960 
$960 
$1,263 
$1,231 
$833 
$1,029 
$913 
$913 
$2,579 
$1,719 
$1,029 
$1,029 
$966 
$966 
$775 
$833 
$854 
$775 
$775 
$732 
$562 
$753 
$5,205 
$29.71 
$37.14 
$36.77 
2011-2012 
$3,426 
$2,284 
$2,105 
$1,007 
$1,050 
$1,315 
$1,315 
$422 
$1,315 
$812 
$1,846 
$3,426 
$2,284 
$2,105 
$1,007 
$1,050 
$2,089 
$1,277 
$595 
$3,161 
$931 
$931 
$980 
$980 
$1,288 
$1,256 
$850 
$1,050 
$931 
$931 
$2,630 
$1,754 
$1,050 
$1,050 
$985 
$985 
$790 
$850 
$871 
$790 
$790 
$747 
$574 
$769 
$5,309 
$30.31 
$37.89 
$37.51 
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EXTRACURRICULAR (EXTRA ASSIGNMENT) COMPENSATION - ADDENDUM E 
POSITION 
CSE Chairperson 
Athletic Director* 
Grade Level Team Leaders 
Content Area Coordinators 
Curriculum Work Groups / Professional Dev. (per hr.) 
Professional Servs. / Summer School (per hr.) 
* moved from Addendum C - Coaching Schedule; will become an administrative function 7/1/10. 
2008-2009 
$4,900 
$5,670 
--
-
.) $28.85 
$51.00 
2009-2010 
$4,998 
$5,783 
$2,180 
$2,180 
$29.32 
$52.02 
2010-2011 
$5,098 
--
$2,223 
$2,223 
$29.90 
$53.06 
2011-2012 
$5,200 
--
$2,268 
$2,268 
$30.49 
$54.12 
~ 2 9 ~ 
ADULT EDUCATION COMPENSATION - ADDENDUM F 
a. Non-Degree b. Teacher Assistant 
$21.00 per hour $23.10 per hour 
c. Licensed. B.A. Degree d. Licensed. M.A. Degree 
$25.20 per hour $27.95 per hour 
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